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Goals of the XUM project

Combine all our systems in a single client workpla

ce

— Combine all our EAM, AMM, HCM, ERP (XAF and non-XAF Apps)

— Single unified user interface
— Access to all functions and data of the combined systems
— Single Sign-on (SSO) and User Management

Support Web-client
— Adaptive interface, including mobile devices
— Scalability of 1000+ active users

Linux deployment
Built-in test tools based on EasyTest scripts
Three-tier architecture and scalability

— Migration of monolith applications to micro-service architecture

— Deployment in a scalable cluster
— Zero deployment, CI/CD support
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XUM: Unified user workplace

Micro-s Micro-s Micro-s Micro-s Micro-s Micro-s
ervice ervice ervice ervice ervice ervice

Micro-s Micro-s Micro-s Micro-s Micro-s Micro-s
ervice ervice ervice ervice ervice ervice

Balancer
Router
Configurator

Development

AppServer AppServer AppServer AppServer AppServer

Authorization
Log/Audit Ul/UX

Unified user workplace

cross-platform, responsive interface

A single web portal providing access to all functions and data of connected applications and services
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XUM: scheme of the client application

Application server

>

The client interacts with the application server

XUM-client through two channels: metadata transmission and
Rppiication :> data exchange (XData protocol, OData v4)
l The metadata is cached on the client and can be
) used between different sessions
Template < FramesiVindows ——p» Controllers =
% g Metadata cache size and lifetime are defined
v 2 application settings and the capabilities of the
l\ = client machine

View Control (= View I/
View Item Control 4¢——— View ltem |‘>
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XUM: Load test results

stable and comfortable work of
50 active users per 1 Core CPU

XUM scales well
3 times better than Xafari.MVC (15 on Core CPU)
10 times better than XAFWebForms (5 on Core CPU)

up to 1,000 active users
up to 10,000 concurrent users

™

XAF WebForms
5 users on Core

T

Xafari MVC
15 users on Core

go go =;0
=§0 =;0 =§o
gt gc =§0
=;o =;0 =;o
=§0 go =§o

XUM

50 users on Core
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Single user interface

bining different applications
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XUM: Adaptive User Interfaces

= |llar 1: Beibop noapasaenenus - HactpouTb oLeHOUHOE MeponpusTie
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XUM: support themes

N
OI—] CO(DT &) v Beiiti

A Paboume TO X TexHonorM4eckoe onu.. X

AeicTema ~ Search
» I OcHosHaa HCW
- ff}‘ AaHHble 0 NpoayKuMK
& Vndopmauma Koa:

» P Cocrae npogykumu
= Mapwpyr

v B2 TexHonorua npouseog,. v 7 04:T02.1-00.01.006 Mpyr. Mpearer NponseoACTBa:  T02,1-00 Mpy>xHa
& BeaomMOoCTe KOMMABKTYHILLWMX
& Tunoseie TO M 0010 (U] Cratyc Acn. 4nA NNAHUPOBAHWA:  Mocne yTeepxAsHNA
BeaomMOoCTe TPYADBBIX PECypCoB 3
& Paboune TO [0 0020[Uran] SB oL Maowaaka:
B = BepomocTe TR SR LEG L] 2 :
W Wabnone TexHonor.., [ 0030 [LAuT) : .
Be o Bua pabor: Obrem napTum: 1
y % e40MOCTE OCHACTKK
» B Vismenenna M 0040 [Ulan]
0 % % Mecro: Auelika nonydeHna:
- (0 0050 (LM 0 HWE 3aroTOBKK b
» Q MpoussoacTeo
3 Y¥cnoeua gecTEna O NOAYHEHNA:
75 fNoructuka
MapameTpel Ea. v
O) 3atpatel o
R 233 o1, MCNOAHEHKMA
OnepatueHoe np-go (M., Aatbl
ﬂpl-"-.-\EHEHHbIE YKazaHuAa = . ¥l "
OT4eThl Nata nepeaauqn Ha yTe.: 01.200 Aara yTeepaeHna: AeiAcreyer ¢

X JokymeHTol
{"3 AAMUHKMC ~
Peaakuym

Peaakuma:
KoHTekcr cocraea:

Twn cocraea:

¥POBHM MCNOAL3OBAHWA
HoptuposaHmue
MprUMHa M3MEHEHMA

OnucaHmne

User: Admin

ATSpsoft | 8



XUM: comfortable main menu

,.

Be ¢ [] =

CotpyaHuku

r. Opranuaaquouublﬁ MeHeKMme...
¥ OprakuzaumoHHas CTpYKTYpa
8 [lonxHocTr/npodeccun
8 Npoduam goaxHocTed/npodeccuii
¥ Cotpyaruku
¥ Oprany3aUMOHHO-WITaTHaR CTPYKTYPa
® |liratHoe pacnncakue
8 |liratHoe KanonHeHKe

B /3meHerme Opraku3aLMOHKO-LTATHOM CTPYKTYPSI

rl OI.IIEHKa nepcoHana
® OueHoYHbIe MEPONPUATHA
8 OueHouHsle IncTel
® Mon oLeHOYHBIE ANCTHI

® YrgepxaeHue OLEHOK

AHKeTbI M TeCTbl

fs PecnoHpeHTbI
® PecnoHgeHTsl

u TecTupoBaHue PECcnoOHAEHTOB

E] Ka,qposoe aAMWUHUCTPpUpOBaHne
Fa CotpyaHuku
o KapTtoTeka cOTPYAHWKOB (LUTaTHbIX)
B BewTaTHbIE COTPYAHIKN
Fa Mpukasbi
B o OCHOEHOI AEATENBHOCTH
® O cnyxebHbIX KOMaHAMPOBKaX
® Mo amyHomy coctaey.K (75 ner)
® Mo nyHOMY coctaey.Jl (3 roaa)
® Mo amyHomy coctaey.Bce
Fa Tpadumkm otnyckos
8 Mnan-rpaduk oTnyCKoB
8 PaBouve neprogel
f& flokymeHThl
® Tpyaoesie 4OroE0ps!
8 Joroeopsi noapaaa
® foncornawenua
® MepcoHansHbie AOKYMEHTI
8 etk HeTpygocnocoBHoCTH

® Mucoma no K3ApOBbIM ECNPOCaM

3 O6yueHue n passuTue
s O6yvarowmeca
8 Obyuarowmecs
® yyeBran rpynna
¥ [leneesie rpynnel
fs 3asBku
® 3aseKu Ha MepONPUATUA.Ha yuacTie
¥ 33meKM KA MePONPUATUA.Ha CO3aaHME
¥ 3aseki Ka NporpamMsl 0Byyerus.Ha yuacTne
® 3358k Ha NporpaMMel 0Byyekna.Ha cozakue
f& Meponpuarua
8 \Meponpuatus
8 Cobuitua
fs Mnannposaume o6yyeHus
¥ Mnanel 0ByueHns
¥ i3meHerus naaHoE 0Byuerns
&) nporpammsl 06yuenus
fs Mpenogasarenn
® Npenopaearenn

3aMPYXKEHHOCTE NPENOAABaTENEI

M1 Nog6op nepconana
£ YnpaBneHve BakaHcnamu
® Mnauel BakaHCuil
8 3aneku BakaHCUA
® BakaHcuu
8 aHanaaTsl Ha BaKaHCUM
8 /3MeHerus NNaHOB BaKaHCHiA
fs YnpaBneHuve kaHguaatamu
¥ Kanauaartel
8 Cobeiun
® Mouck pezrome
[ Ynpasnenue KagpoBbim pesepBoM
8 Mo3uuwm Kagposoro pesepea
® pezepeucTel

® 3aneku pesepea

Bl ATTecTauus nepcoHana
§ ATecTaumonHble CMCKY
¥ Mnansi-rpadmnky

& ATTecTauMoHHbIE KOMUCCUM
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XUM: Report examples (T2 HCM)

T2.HCM.Reports.ReportView - Kaptouka BakaHcumn ®-B0O1

MAPAMETPGLI 3KCMOPTA

» MNAPAMETPEI 3KCNMOPTA B CSV

» MAPAMETPGEI 3KCMOPTA B HTML

» NAPAMETPLI 3KCMOPTA B FPAOUYECKUM DAWUN

» MAPAMETPLEI SKCMOPTA B MHT

= T2 HCM.Reports.ReportDesign - Kaprouka BakaHcun ®-B0O1

1u3 > BD == Crpasmya y.. ~ +
BAKAHCUA BO0SO
HawmeHosaHne SEO cneupanucr
HDonsHocTs WH:xeH ep-nporpammmcT
Konuyectso egiHnL, 1,00
Mogpasgenedune (M0O000005) OTaen BepCTiA W AnsaiHa
Tun wrara WraTHas
OcHogaHue
[aTa yTeep:KaeHna 25.09.2017
nne
PekpyTep K MNetp MNeoHwngosim —
3afBuUTEND M Hatanbs BopucosHa
Q06 pasosaHue :

Hanpasnexue (cnewanbHOCTb)

Mon

KomneTeHUuu, AONONHUTENDHbIE TPEOOEaHNA U YPOEEHb BNaAsHUA

7 N

1

ReportHeac TopM

oyt -

G @
100% e - S0 L.

CBOWUCTBA

------------------------------------------------------------------------------------------- Y QEMCTBURA
[Company.HaumeH
H A
BAKAHCUA [Ko,
= & =
HaumeHoBsaHue [OTobpakaemoe HaumMeHoBaHM
[onmxHocTb [QomkHoCTb HanmeHosaHue] VICTOUHMK AaHHBIX
KonuyecTtso eguHmy [KonuuyecTtso eguHmy]

VacancyReport (OTyer)




XUM: deploy in HashiCopr Nomad cluster

Features:

« Scale the performance of individual components () HashiCorp
* Monitor and control performance in real-time

« Automatic recovery from crashes and freezes (~# Consul
Deployment: V Vault

« XUM server

«  Authorization server @ Nomad
 Log server

Apps server & envoy

Q ANSIBLE

Technologies used for cluster management:

« HashiCorp Nomad |
« HashiCorp Consul Phiventd

« HashiCorp Vault ekt ouse
* Envoy .

m



HCM application (Human Capital Management) based XUM

Recruiting Adaptation Assessment Certification

Talent Management

Performance Training Questionnaires Career
management & Development & tests & succession

Integration - ESB (Enterprise Service Bus)

B implemented [ in developing

Organizational HR

management administration




HCM: HR administration module

The module ensures the management of

KaHangatsl
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Q v |Ek Q Q

an employee at the enterprise: from hiring to

Job] fc 3 Bce

¥ HoBblii Corpyask = d i i | AI | i i d h
m- - ismissal. All actions are carried out on the
+ KapTouka cOTpyaHuKa - BonbHaa Aneca FOpbesHa b . f d f |
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carrying out an administrative action, you can,
- Tromsi  Kote22 B cproscmm s R rem— : :
i if necessary, select the primary document for
' - Ocobble oTMeTKM: a
& Hoewii KO1711 : oKkynMenTE!
& work: an order, an employment contract
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The employee card summarizes all accounting information in accordance with the requirement, as well as related
data (employment contracts, employee appointments, disability certificates, documents, business trips, etc.)




HCM: Recruitment module

= |llar 1: NapameTtpel noucka pestome - [louck pesome X

LWar 1: MapameTpbl NOKCKa pesome

War 1: MapameTpst nowcka pezonme. Beibepyms paboTreilt C3UT 1 4DYTHE NAPEMETDEI SAR NOVCKE.

Cawt:
hh.ru

Ha4anc nybankaumnu:

01.10.2020

Crpana:

Pecnyfawxa Benapyce

O6pasosaHue:

Bricwes ofpazoszkme

3apnaata oT:
2000

Karo4eseie cnoea:
Gananc

TUN PEXKMME HaMME:

YaanesHar paboTs

The candidate card summarizes all the information you

9 Oblume ceegeHns

9 KomneTeHumMm karangata
9 BakaHcum kaHauaaTa

9 Cobbimvs kaHavaaTa

¥ Pesrome

Bozpacr:

CocrosHue:

= %
' Hoswiid

WcTouHuk Habopa:
E-pexpytunr (Muteprer, Coycety 1 np.)

OTeeTCTBeHHbI:
M AstoH HOpsesuy

+ KaHauaart - A Vadzim

" g
Koa:
K02293

Mon:

Myxckoit
[JononuutensHaa unpopmauma

XKenaemas AOMKHOCTL:
Virokerep-nporpammnct

MecTo NPOXMBaHNUS:

MpaXaaHCTeO:
Pecnybavka benapycs

pynna noadopa:
Knrouessie pyKoBOANTENN 1 OHeHb peas

OByueHne:

Coctoanue

PacCMOTPeH Ha BaKaHCHIO:
Xafari.Docflow: segywuii paspaborumk

Ponb nosbzoBaTens:
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need to make a decision on hiring.

hiceve- @ @ @ v 9 C @ @G- 2- ® M-

Job requirements are drawn up based on the
competency profile of a certain position,
recruitment channels are selected and a
system for receiving feedback from candidates
is configured. With the help of the recognition
mechanism in the resume of the necessary
data, we get the most suitable candidates. The
database of candidates allows you to quickly
find suitable candidates in it. It is possible to
customize the required cycle and form of
communication with the candidate up to
hiring.
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HCM: Personnel adaptation module

The system allows you to form templates of

N O B @ &® X &« 9 carye- & M- Jfeiicens no naany aganaum ~

. adaptation plans based on the profile of

| HanMmeRoBaHMe: MaaH agantauvm ana BonbHas Aneca HOpeesHa = Koa: MAC0002 =
Compyasmc S f e @ = the position and draw up adaptation plans
LOMXHOCTL: 3amecTuTens rnasHoro Gyxrantepa Kypatop: X Anekceit KoHcTaHTMHOBNY @ (=] . .
MoapazaeneHue: Oraen Gyxrantepckoro y4eta Pykoeoautens noapaza.: Cemawxo Ceetnana BaagumuposHa (5 ] 4 fO r a S p e C I fl C e m p | Oye e U S I n g t h e d ata
i e = VB — " obtained during the selection. The manager
» Cpox aganauye: 29032020 S 04042020 5 VicnemarensHuii cpox: 29032020 28062020 s orthea ppointe d res ponsi ble person nee ds
| P —— to determine the reporting dates and,
CozaaH: 28.03.2020 - YTeepxaew: 20.03.2020 S Cocroskue: @® Waet agantauns = . .
— — during and at the end of the period,
] " eyt Tt o sarc - evaluate the adaptation results and receive
Koa 1 Haumenosanue [ara soinonnenns (n...  [Jata sbinonxnenns (¢... Oxuaaembiii pesynbrar % BbINOAHEHUA

feedback for the further development of

B e Q B Q B = Q
i
N 203200 | | Owesxowmmacn coprammaunei =% the employee and the adaptation process

* 3MA05.01

* 3MA05.02

* 3MA05.03
~ 3MA06

* 3MA06.01

* 3MA06.02
~ 3MA06

* 3MA06.01

Wicropus komnarnm

Muccus, BuaeHve, CTpaTerna KOMNaHuu
Op.'aHMSaLLMO!‘.HSFl CTPYKTYPa KOMN3HUM
Okoruanve agantaumu
3aknrounTENBHEIN TECT

ArtTectauus no pesynsTatam AganTaumn
Obyuenve

O6yuarouiee meponpuatue no ATaaHTC

29.03.2020
29.03.2020
29.03.2020
04.04.2020
02.04.2020
04.04.2020
30.03.2020
31.03.2020

29.03.2020
30.03.2020

30.03.2020

3HaTb UCTOPVIFO KOMNaHUM

3HaTb MUCCHIO KOMNAaHMK

3HaTb Opr. CTPYKTYpPY KOMNaHWM

MpeaocTaenTs OTHET 06 aganTauwv & OPraHMsa...
Ycnewro NpoiTi 3aKNroHUTENBHBIA TECT
ATTECTEUMOHHBIA AKCT

MpuobpecTit HoBbIE KOMNETEHUMM

W3y4uts asbik paspabotkv AtnaHtic

100,00
100,00
100,00
4500
70,00
20,00
50,00
50,00

The adaptation plan includes a set of measures aimed at more effective inclusion of newly hired

workers in the work process.

itself.




HCM: Learning and Development Module

3asBKa

8 [- X Cratyc~ [feiicevanosasske~ (9 M~ & [ Zeiicews no naary agantauvn » [ Nevatran opma ~  fedicena ~

HavmeHoBaHue
o]

Tun 3assxu: CF Npynnosas (Kon-4

3aneka Ha obyuenue ot 10.04.2020
3aneka Ha obyuenve ot 06.04.2020
3aneka Ha obyuenve ot 31.03.2020
3aneka Ha obyuyeHve KaHaVAaTOS O
Tun sansx: CF Minamsnayansuas
3aneka Ha obyuyenve BonbHas Anec
3aneka Ha obyuqenue ot 25.05.2020
3aneka Ha obyuyenue ot 04.05.2020
3aneka Ha obyuenve ot 22.04.2020
3aneka Ha obyuenve ot 07.04.2020
3aneka Ha obyuenve ot 03.04.2020
3aneka Ha obyuenve 3aiiuesa AHA

3aneka Ha obyuenue ot 29.03.2020
3aneka Ha obyuqenue ot 28,03.2020
3anexa Ha 0byqenve Bonoras Anec
3anexa Ha obyueHve bexvi Anera
3aneka Ha obyuenve ot 20.11.2018
3aneka Ha obyuenve [apkaseii Mrc
3aneka Ha obyuyenve bapaHosckuit
3aneka Ha obyuyenve Jawmrckuii M
3aneka Ha obyqenve Jxymaes Pos
3aneka Ha obyqenue Kaxypa Hukin

3anexa Ha 0byqeHve bapaHosckuit

(- @ @ & - « Copasounukn -

3ansutens
Q

O6yuatowmiics

9 Obwme ceegeHna

9 3ansku

9 Meponpuatua

% Cobbitva

% Lenessie rpynnt
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9 JokymenThl (cepTudukarel)
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¢ @

Craryc -

©WO: boraaperiko Urops Bacunsesns
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JOomxHocs: Virkenep-nporpammuct Il
KaTeropuu

MNoapasaenenve: Otaen paspaborku N22

Jd = Filter by Text:

12 Cocrosmue
o a

Mpuoputer OTBETCTBEHHbII

Q - Q Q Q

Meponpuatve faran..

Buiitu

9 oy ™ @ [j_l ] [ Nevarsan dpopma ~
+ Obyuarowmiica - boHgapeHko W.B.

Filter by Text: | Text to Search

Koa HanmeHoBaHue Meponpuatua Bua meponpua... [lata Hauana  /laTta OKOHY... CocTosHue ... [porpamma obyueHva Coctosuue oby...

T e e O L N N KN

MO00000017 Bn/rpemu HAC. Yuer HAC. Hanoro... | TpeHuHr 04/27/2020 04/30/2020 ¥ Hosoe Aﬂoﬁasnen
MO00000010 Meponpusatiii ans Maaxa agantaumm JNexuua 03/29/2020 03/31/2020 Q 3annaHupos & [oBasnen
MO00000009  HCM. BeoaHeii cemmmap. Eaumesii kn...  Cemusap 04/25/2019 | 04/25/2019 @ Nposenero & 3axoHumn

Komnereruun obyqatowerocs & meponpuati | [lokymenTsi 0By4aroLeroca s Meponpuatul  YueGHbie Matepuansl

Filter by Text: | Text to search Search

HaumeHoBaHve Kareropusa YposeHb

Bnox komnerenuwii: Kopnopatusie komnetenuwm Bec: 5 (Kon-8o: 6)

T [

OpverTauns Ha pesyaetar (1127) Baszostie MpoasunkyTeiid yposeHs (04)
CotpyaHuuectso v pabota & komarae (1176) Bazoswie Basoswiii yposers (03)
Ynpasnenve spemeHen (1128) Basosbie Basosuiii yposens (03)
Cucremnoe meiwnerne (1174) Bazosbie Basoswiii yposers (03)
COpwuerTauma Ha kauenta (1130) Bazoskie Basoswiii yposers (03)

The student's card concentrates all information about the acquired competencies and learning

outcomes.

The system analyzes the training needs of
personnel based on information on
competencies, requirements for
compulsory training and certification.
Based on the analysis, applications for
training are formed. Further, training and
development activities are planned, plans
and budgets are drawn up, schedules of
events are formed taking into account the
employment of training participants. The
system notifies about events, enters data
on the results of training, generates
reports.
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HCM: Personnel Assessment Module

= |llar 1: Boibop noapasaenenus - Hactpoutb oleHoOUHOe MeponpuaTue 7 X The SyStem allows aSSGSSing competencies,
B A - incl. according to the methodology 360 gr.,
3agaviTe HaMMEHOBaHME U 43Ty OKOHYaHUR OM. BeibEpUTE NOAPASAENEHHE AN CLEHKH, use expert JUdgment, test|ng When Sett|ng
OLEHOYHBII INCT - OLieHKa OTAeNa pa3paboTku o
ST R up an assessment event, we indicate the
Ha3BaHME OLIGHOUHOTO MEPOMPUATHA:  auerosanie OM:  Ouerika otaena paspabonc S feravavans 14092020 assessed, which competencies we are
Ouerka xOpNOPaTHEHLIX KOMNETEHUM Yreepxaatowmi: Byraes /1B. S [JlaTa OKOHYaHms: 17.09.2020

KOoMMEHTapUiA K OLeHKe:  PaccmoTpeTs BKNIONEHUE B XKaapos a SseSSi n g O r a re a d y- m a d e p rOﬁ | e Of

- KOA Haumenosanue OuennBaemblii: nogpasaenervs. Bxarouuts s uHan
3. = Hasbikam TpeHepa. PekomeHgosartt H
= = Comemne ‘ el competencies, we choose who assesses,

3aMecTUTENE HaYaNbHUK3 OT4ena nNo KayedcTey
owmc QUPEHIS

& 01 O6wecTso ¢ orpaHuYeHHC

whether self-assessment is required and
who approves. As a result, after carrying

T 04  lpoussoacTseHHOe yNpat

' - M. Oraen korpons kauectsa out the assessment activity, we receive an
.
e - assessment profile of the employee and a
» M. O7Taen TEXHUYECKOTO KOHT KomnereHuma 1 YTeepXAeHHLIV YPOBeHb CamooueHka Bawa ouexka KommeHTapuit re po rt o n W h | C h CO m pete n CIeS a re n Ot
S [ —— __ ficiently develobed for th il
HANUTAHECKME NCCNea0saHnA KCNEPT )(pr'_‘"t KCnepT Expert
! [ Nlanantauess.eueBian ke [ oo e ey na kivesa (1130) MpoaswHy s yposers (04) MpoasvHyTsii yposers (04) surticien y eVvelo p € or € p rotie.
OpweHTauma Ha pesynstar (1127) SkcnepTHsiii yposere (05) SkcnepTHsiii yposers (05)
Cuctemmoe meiwnerme (1174) SkcnepTHsiii yposere (05) MpoasyHyTsi yposers (04)
Cotpyaruuecteo u pabota & komange (1176) MpogevHyTeii ypoeers (04) MpogsvHyTeIi yposers (04)
Ynpaenerue spemerem (1128) 3kcnepTHbiv yposerts (05) MpogsvHyTeIi yposers (04) PaccrasnaeT NpropUTETs U K3YECTEEHHO

The assessment sheet contains the competencies selected for assessment in the settings of the
assessment activity. Approved grades go to the employee profile.




HCM: Personnel certification module

© MnaH-rpaduk aTrectaumm - MaaH-rpadmk ot 23.07.2020 N220_28 The module provides for the formation of

O 0 & @ X « 9 @ M- view Mo corpyanmkam - [E [E Omxpbims npotokon Orkpois npukas & @ a3 ” dOCU mentS for paSSi ng the Certiflcation
Homep: [laTa cozagHUs: Co3aan nnaH-rpaduk: ( .
20,28 23.07.2020 11:4243 TopSoft BUGAEV ‘ procedure: from the preparation of the

certification list and the schedule to the

OBLuecTEo € orpaHyYeHHoN OTEET O 0 @ @R Xv9mM @

Mepwuopa atrectauun Homep: [ata cozaaHus: OTEeTCTBEHHbIN: Craryc: p re pa rat 10 nl fl | I In g o Ut an d a p p rova | Of t h €
Hauano: 17.07.202C 2032 23.07.2020 11:49:10 TopSoft\BUGAEV [:4f Odopmnerive . - .o .
minutes of the meeting, certification
Mepuoa aTTectaunmn Oprakuzauus:
@ (@ Tlpynnosoe peaakTMPOs pauano: OKOHYaHKeE:! OBLUeCTEO € OrpaHMHEHHOV OTEETCTEEHHOCTBIO «TEXHOMUD» S h eets’ a S Wel | a S t h e p re p a ratiO n Of a d ra ft
Home 1 17.07.2020 30.07.2020
E p | m . . .
E Mnak-rpaguk: Bua atrectauuum: Mpukaz 0f aTrectauum: MpwKas 0 pesynsTaTax aTrectaumm: O rd e r O n t h e res u |ts Of Ce rtlfl Cat I 0 n * I n
20_074-0002 M | Maan-rpaduk ot 23.07.2020 N220_28 4 Quepearas atrectauus (6) * N299 ot 08.10.2020 Mpwukas ob atrectauum - e . .
P addition to operational data, the module
cU_Uia-Lus 3t | Arecryembie cotpyasukn  Bonpoce arrectyemein
20_074-0004 3| ¢ = - Filter by Toss |
- ' B @ OB R @ eyt Tet s Search allows you to perform an aggregated and
20_074-0005 B¢
5 Homep a... | ArTectyembiii cotpy... [OMKHOCTL MNoapasaeneHve H H
20_074-0006 Ks Pewerune komuccvn | Beictynnenna  Bonpocel atrectyemomy  ATTeCTauMOHHaA KOMUCCUA d eta I | e d a n a Iys I S of t h e C u rre nt CO m p | ete d
’
20_074-0007 G lonocoeanu
20-074-0002 Mamenrok AB. Urxenep-nporpammuct | kateropun | Otaen paspaborku N2 1 AN . HY o H
200740008 M | oo : £ nporue: =emeves  and planned certification processes.
20-074-0003 3nameHckan AxHa Ane...  Mnxenep-nporpammuc Il kateropun | Otaen paspaborku N2 3 o o o -
20-074-0004 3uruenko AA Wrxenep-nporpammuct Il kateropun  Otaen paspaborku N22
20-074-0005 Borgape Wrope Bacua... Wrxenep-nporpammucr Il kateropun | Otaen paspaborku N22 PesynbTam
20-074-0006 Knumoguny Kpuctvsa ... Mikokenep-nporpammuct |l kateropun  Otaen paspaborku N22 Cootsercreyer gomxHoCTH
20-074-0007 Cxnenosu4 B.3. 3amecTuTent HavaneHuka oTaena n..  Otaen paspaborku N22 PexoMeraaLmMu:
20-074-0008 Martunuerko Anekcar... HawanoHuk otaena Oraen paspaborku N22 © PEKOMEHZOEETS K NOSBILIEH /IO KaTeropui A0MKHOCTU.

The attestation protocol contains information with the results of the work of the attestation
commission, the results of voting and the decision made for each employee.
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HCM: Module Questionnaires and tests

The user can develop new or use

O @EBXevH95CM B O
ready-made forms and conduct a survey or

32ronoeoK: Tecr_4_Owrance: Ana py
% TecThbl :
e e A . e results of tests and

Karteropusa: Ounaricel 1+ €] x c M~ View Tecrss 3 e . . b d h .
MakcumanbHaR OUeHKa 33 TecT: 5 questlonna'res Can e USE W en Ca rrY|ng
M : Nyswas ouenka Kareropma 3arosoBOK HaumeHoBaHue ara Hayan... seae .
e : P A out assessment activities, planning the
e Powoe |Tecr Mporpammnposanve | Tecr s 05122020 |
Mpoxogyofi Gam: 3 development of employees, to correct the
[laTa Hauana onpoca: 21.07.2020 DuHaHCE Tect_4 OuHarcel [lna pykoecavTenes Tect_4_OuHasck: 07/21/2020 ) )
Rara oxowsatun onpocs 26082020 Kareropua_7 TECT Okraps, 20220 TECT_2020_10 10/01/2020 system of motivation, career growth, and
OrpaHu4nTs no spe . oo .
N k Kareropua_6 Tect61_Byxrantepam Tect61 05/28/2020 when ca rrying out ce rtification.
KonMuecTeo nonbIToK: 30
v| Orpanmsus xonmue. KaTeropuma_6 Tect ans aktyanmsauum Tect ana aktyan. 05/27/2020
KOIMHECTEO BONPOCOR: Kateropua_7 Test_7_Mpoaaxu Test 7 07/07/2020
Ykasate napons
PazHoe Tect_3_MapkeTvsr AnA Ha4MHAOLWMX Tect 3 07/28/2020
Bonpocel = PecrionaeHTel
N T N e e PazHoe Tect_ana _tecta_aat Tect_ana _tecta_gar 05/12/2020
Tvn Bonpoca Bann Bonpoc  AdanTauunu Tect ans Beex Tect_ana_A
_i Anantaumu TecT no pesynstatam agantaumm Tect_NA_Aaantaums
% OauHouHbI BbIGOD nnepuHodns
(9 OpuHousE s5i60D 1 Hacromsoa PasHoE HOBbIV_Mporpammuposarme HOBbIV 06/16/2020
Kateropua_6 Tect_6_lNcuxonorna Tect 6 05/14/2020

The test catalog contains all created and configured tests for selection when assessing knowledge,
or other parameters necessary for studying
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